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ACCREDITING
ISO 9001 \CERTIFICATION BODIES)

INTERNATIONAL INDUSTRIAL CERTIFICATION COMPANY

This is to certify that the
Quality Management System of

BLUE SKY INTERNATIONAL PRIVATE LIMITED

located at

PO Box 19346,
NEAR AUSTRALIAN EMBASSY,
MAHARAJ GANJ,
KATHMANDU, NEPAL

has been assessed and found conforming to the requirements of

ISO 9001:2015

Scope

RECRUITMENT & WORLDWIDE PLACEMENT SERVICES

During three years validity of the present certificate, the firm must permanently satisfy fulfilment
of the applicable requirements. The validity of this certificate is mandated only if the regulatory
surveillance audits are timely conducted as agreed. This certificate remains the property of
International Industrial Certification Company and shall be returned immediately upon request.

This is an accredited certificate, authorised for issue by IVCB (Europe) Limited,
United Kingdom in accordance with the requirements of ISO 17021-1:2015;
"Conformity Assessment - Requirements for Bodies providing audit and
certification of management systems".

Approved by: .......

Certificate Number: EI-1005
Original Certificate Date: June 16, 2013
Certificate Re-issue Date: April 01, 2019

Certificate Expiration Date: April 01, 2022

India Office : Okhla Industrial Estate, Phase |, New Delhi-110020.

Accreditation by the IVCB (Europe) Limited, United Kingdom
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Blue Sky International Pvi. Ltd.

Organization Chart

Mr. Prem Bdr. Katuwal
Chairman cum Managing Director

Director Operation

General Manager Overseas Marketing Manager

Finance Manager Senior Executive Adminstration DY, MR & HR / IT Co-coordinator

Saudi Yisa Coordinator Documentation Coordinator

Ticketing Coordinator Executive Correspondence

Maobilizatin Coordinator Flight/lmmi. Coordinator : vt. Ligsion Office Reception & Registration

Photography and Security Maintenance-4
Audiovisual Office Boy Office Driver Kitchen Helper (:uaJr(Is; 1 IT/Electrician/
Section i Tel/Plumber
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We are pleased to introduce our reputation, credibility in international
recruitment field in outsourcing Nepalese Human resources and consequently
request you to appoint us your recruitment Agent.

As premier Foreign employment company international, Blue Sky rank second
to none in human resources recruitment, which provide the best options and
compromise between recruitment cost, timely service and workers reliability.
This process of designing and executing these professional recruitments
has earned the best recruitment company award from reputed company like
Almarai, Kingdom of Saudi Arabia.

The target groups of Blue Sky International are those clients for whom we
have recruited thousand of Nepalese workforce in Middle East and Far East.
We seek to distinguish ourselves by providing the most possible flexibility, fast
track and reliability in client service. Our Agency networks enable clients to
benefit from a recruitment package tailored to their individual company needs
and time requirements for their human resources needs.

As awell-established recruitment company and intermediary in your service, we
keep the promise to our clients and customer - JUST-IN-TIME & EVERYTIME.

Attached herewith is an outline of the company’s profile, services, recruitment
procedures, ISO certification and Nepal Govt. License respectively for your
kind perusal and review.

Thank you in advance for your anticipated response.

Your Sincerely,

pote

==t
Prem Katuwal
Chairman-cum-Managing Director
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Blue Sky Recruitment Vision and Philosophy

Blue Sky recognizes the global need for employment. We want to provide our
clients with top notch, world-class, personalized service and to provide the
needy Nepalese workers the opportunity to work overseas. To achieve this we
aim to:

¢ Continually provide our employers with workers who are competent,
reliable and dedicated to their work and respective country culture.

e Help the workers enhance their competence therby raising the
competitiveness of the workfarce.

e Attain and fulfill all the requirements of our clients in the shortest possible time.

e (Constantly work alongside with government department and agencies in
ensuring the welfare of our clients and workers

Vision
“Our Common Vision, your secured future.”

Blue Sky shall be the undisputed leader in the country’s Recruitment and
placement Industry by continually providing our clients with world-class
and top notch service and competent workforce, by constantly upgrading its
facilities and systemsand by strengthening sustainable productive relationship
with our employers and candidates.

Blue Sky Objective

Being in human resources recruitment for the almost two decades and
established with the objectives of realizing Nepalese hard work, talent and
skill known throughout the world by providing highly competent human
resources to its clients in the international community.

Bluk Sky objective has always been to offer companies, contractors and
candidates an unrivalled level of expertise, resources and service - by doing
this we have established an enviable reputation for quality, professionalism
and integrity in human resource solution.

The chairman, Director and Blue Sky personnel have acquired wide knowledge
and professional experience within long years of working for the international
recruitment business and having thereby occupied leading positions.

Over the years the company successfully acquired a highly satisfied number of
international clients and local customers. To consolidate and cultivate confidence
in Blue Sky, competence is therefore the primary ambition of the company.
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We align ourselves with our clients and candidates as partners to assist them
in achieving their goals and objectives. We have developed a reputation as
a premier recruitment company, especially in the area of human resources
solutions in Middle East, Far East, Macao, Hong Kong and many more.

As per our recruitment specialization is concerned, it gives us a pleasure
to inform you that we have been supplying from Unskilled manual labour,
Trade and technical category, and professional/managerial categories for
the esteemed companies in Middle East and Far East. We do have our own
technical institute where we conduct the different types of training and skill
test for the trade and technical category.

We have been doing recruitment business for the last two decades focusing
mainly on Middle East and Far East. We have been supplying human resources
for various categories from unskilled manual labour to highly skilled technical,
professional and managerial fields for esteemed organization.

Qur reputation for service is recognized in Nepal and other country, and
our entire staff stands ready to work with you and your staff in any way we
can be of assistance. We would be delighted to demonstrate to you how our
recruitment services can help you find suitable human resources from Nepal
in diverse categories. We have been doing recruitment business for the last
17 years focusing mainly on Middle East. We have been supplying human
resources for various categories from unskilled manual labour to highly skilled
technical, professional and managerial fields for esteemed organization
like ALMARAI, DANYA, SADCO, CCC, NOFA, ARCHIRODHAN- Dubai, Abu
Dhabi Police Force, International Gelden Group, Emirates Gateways security
Services, Dialamaid, Abu Chabi National Hotels, Belhase Six Constructions,
Salman Group of Copanies / Al Raja Printing Press, Watania, Sheraton
Dammam Hotel and Tower, Modern Arab Construction, Support Services,
Rawabi Group, Rubaiya farm, Saudi Aircon, Al Mubarak, RAR, R HM, I D
C, Al Fusion Wood Industries, CAT, AR D, Gulf Gasket, Najd Laundry, Al Rai
Food Industries, Saudi Development and Re Export Service Company Limited,
Al jeresi Computer and Communication, GECAT, Many Group, Alatas Big Lift,
and many more who have found our recruitment services trustworthy and
credible for their human resources needs.
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Availability of following Specific Categories
e Engineering Group

¢ Civil Engineers

e Meteorological Engineers

e Surveyors

Building Structure Construction,
Contracting & Farming Group

e Carpenters (Shuttering/Finishing)

¢ Masons - Foreman

¢ Masons - Construction Helper

e Masons - Tile/Marble Fixer

e Masons - Brick Layer

e Painter {wall spray)

e Plumber, Welder, Steel Fixer Pipe Fitter

e Electrician/Foreman

e Technical Supervisor

+  Farmer, Agriculture Labors, Construction Labors & Cleaners

Garments & Textile Group
e Patron Maker

e Cutting Master

¢  Production Manager

e Supervisor

e Tailors

e Checker

e Helpers

Electronics

e  Wireless Technician
e Bar Bender

e (Cable Janitor

s A/C Electrician
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Hotel & Catering Staff Group

e Manager, Assistant Manager

* Executive Officer

e Public Relation Officer

¢ Restaurant Captain

e Cooks {(Continental, Chinese and Indian)
e Assistant Cooks

e Supervisor

o Waiters, Stewards

e Fast Food Crew

¢ Food & Beverage Controller

e Food & Beverage Manager

e Sales & Marketing

¢ Accountant Cashier

e Bakeryman/Helpers

e Barman

e Janitors, Watchman

¢ |aundry Man, Laundry Foreman R koL, l||||¥|\|“mm'| ., Eé
s Service Man : b |

4 | .l

e Security Officer

¢ House Keeper, Room Maker, Dishwasher
e Cleaning Labor, Kitchen Helper

e Trolley Helper

¢ Bell Boy

e Security Guard

Super Markets

e Salesman

e Check Out Cashiers

e Shelves Rack Organizers
e Cleaners

e Store Keepers

¢ Trolley Boys




JOt_’ Categ_or‘ies “0OUR VISION YOUR SECURE FUTURE"
Avallable with us www . blueskyint.com.np

Vehicle/Heavy Equipment Operator
¢ | ight/Heavy Vehicle - Operator/Driver

e (Car/Van Minibus

e Heavy Equipment Operator

e Truck/Lorry/Trailer/Forklift/Crane

¢ Motor/Grader/Dozer/Backhoe/Roller

¢  Buldozer/Scrapper Operators

¢ Auto Machanic

* Diesel Mechine Mechanic
¢  Heavy Duty Mechanic

¢ Qiler/Lubricants

e [axi Driver

Office Personnel Management Group
¢ Office Manager

¢ Assistant Manager

e Accountant, Cashier

¢  Secretary, Store Keeper Purchasers

e Clerk, Typist

e Computer Operator

e Salesman, Operator

¢  Salesman, Office Boy

¢ TeaBoy
¢  Manager - Marketing, Sales, Admin
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Whenever an HR vacancy arises, we can help by accessing suitable qualified
and experienced personnel. We are able to give advice on rates, advertising
and the availability of candidates. We can also help with more general HR
needs by involvi ng our recruitment Management team who will be pleased to
outline a wide range of HR solutions

Registration & Information Desk
Communications
Advertisement in Print Media, Visual Media and Web

Selection of Candidates

Trade / Technical Test
Medical Check up

Orientation
Travelling arrangement/Deployment & Follow up

Registration & Information Desk : Blue Sky offers its service for its clients from
its main Information Service Desk from where any relevant information can
be obtained. Moreover, the candidate registration is also carried out and the
databank is maintained as well. This serves as a good information system for
the company, which helps in updating the jobseekers’ record on a regular
basis. It also operates ‘Bio-data Bank’ where candidates’ information is
recorded and can be provided upon request as per the requirement from our
valued employers.

Communications : Department of Blue Sky if fully computerized and networked
entirely in order to provide our clients and the candidates the best and prompt
service. Our staff members are always committed and ready to help its clients
and provide quality recruitment service.

Advertisement in Print Media, Visual Media and Web: After receiving the
company requirement, we apply with Department of Labour (DOL), Nepal
for authorization, the DOL grants the approval on being satisfied about the
credibility of the demand letter and attesting that terms and conditions
offered are conformity with the government regulation. The permission
allows the recruitment company to advertise the demand in local and national
newspapers and also allows starting the recruitment process.
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Selection of Candidates : We maintain an up to date bank of potential
candidates with full information on their skills, education technical/trade
qualification and experience and advertising allows other candidates to
compete for the post. Blue Sky screens the short-listed candidates by pre-
interview. The final interview for sort listed candidates after pre screening can
be conducted by the employer or his representative or by Blue Sky taking oral,
written and practical test. The selection is made purely on merit basis giving
equal opportunities to all. The employers are confident that the personnel
selected by the selection committee will fulfill their human resource needs.

Trade/technical Test : We also undertake practical trade test at the Technical
Training Institute. Companies can select the employees directly by an
interview and practical test at office. The trade test is taken at Technical
Training Institute where our selection committee observes the workers directly
to their respective job assessing their competency.

Medical Check-up : Only selected candidates are sent to an authorized
hospital or clinic for a full medical examination. The candidates, who are fit
medically and physically for employment, are eligible to sign the employment
contracted.

Orientation : After receiving employment visa and job offer letter, the
orientation briefing is organized to make all workers fully aware of the
employment company, country’s laws and orders, labour laws, immigration
policy and maintaining understanding and cordial relation between employer
and employee. The orientation takes special care in briefing them to strictly
abide by the guidelines in the field of their employment and direct them to
maintain good working relationship and motivates them to do their duties/
responsibilities in perfessional manner.

Travelling Arrangement/Deployment and follow up : In all case, we send all
the visa endorsements, passports to the concerned airlines, to confirm the
scheduled flight form Nepal to the nearest airport of the working country. PTA
may be send to any airlines operating from Kathmandu under intimation to us.

The Benefits to you Clients
* You will get a dedicated service, ensuring a total commitment to our clients
and customers.

* You will get expert knowledge combined with comprehensive candidates
database means you get the optimum solution to all your requirements.

* All our staff have extensive operational experience and are able to provide
effective support and advice at every stage of the operation.
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The First Party shall issue a Demand Letter to the Second Party
mentioning the number of warkers requirement, rate of the salary and
other services.

Both parties herein shall obtain the approval of the respective government
to import, recruit and supply the workers as per rules of both countries in
regard to the conditions necessary to import and supply. In case of any
conflict between government rule and the conditions of this contract,
this deed of agreement shall be deemed as Null and void.

The first party shall provide with Visa/NOC work permits of the workers
from the government authority, together with other necessary relevant
documents. In case of not issuance of visa due to any changes in
Government policies, the first party shall be responsible for the
recruitment experience.

The earning of the worker per month shall be as per the attached Demand
letter shown against each category.

The second Party shall make sure that all worker recommended for the
first party are examined by an Employer of (G.C.C.) Nepalese doctor to
appoint them by Employer of the concerted government. The candidates
must posses a valid certificate of the effect of the fithess such as AIDS,
T.B. and infectious or any other diseases. The second party will submit
original medical along with passport copy.

The First Party will be responsible for receiving the workers at the airport
in part and as whole as per validity of Visa of concerned country.

The second Party is the supplier of the workers and will bear the
responsibility for recruitment of the workers from Nepal exactly as
per trade or may invite the first party or its authorized representative
for recruitment of the workers within the stipulated period and not
exceeding 45 days from the receipt of visa advice and other allied
required documents.

The first party agrees to bear the compensation in case of death or injury
of the workers and also agrees to bear the cost of transport of dead body
to Nepal as per the labors law of country concerned.

There will be three months probationary period for all workers; after
completion of this period, if any worker is found unfit or unsuitable for
the specific job the worker may be terminated and repatriated at his own
cost and the cost will be borne by the Second Party.

Terms and Condition
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10. The workers will be inter-viewed, tested by representative of the employer.

11. The Second Party shall assist the workers in matters relating to immigration
formalities, medical test and Visa stamping from the relevant Embassy
and whatever other relevant matters.

12. The First Party ensures to provide the workers with free bachelor sharing
accommodation, free, food and other necessary amenities, including
medical and insurance coverage.

13. The First party agree to enter into agreement with Second Party To supply
Nepalese manpower of different categories such as skilled, semiskilled
and unskilled workers, the number and qualification in respect there or
are be specified by the first party through task orders.

14. The First Party agrees to advise to the Second Party of its personnel
requirement from Nepal through cable, telex or letter, specifying
personnel requirements, their respective job descriptions, salaries, other
terms and conditions and the desired mobilization dated on respective
site.

15. The Second Party shall be responsible for short of qualified candidates
in conformity with the first party's requirements notified under clause 2
above. The second party notify the first party of such short-listed qualified
candidates who are ready for final interview and selection. The first party
has the right to either send his representative or give the second party
the right select, process and send such qualified workers at the second
party’s full guarantee.
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The required documents vary from country to country but all documents are
required to meet the approval formality of the Department of labor, Government
of Nepal

Demand Letter:

Addressed to Blue Sky International Pvt. Ltd., mentioning numbers of workers
required in each categories with monthly salaries, period of contract, duty
hours, food, accommodation, medical facilities, insurance, air passage and
all other benefits to the workers.

Power of Attorney:

Authorizing Blue Sky International Pvt. Ltd., to carry on the recruitment of
Nepalese manpower, including meeting up all the necessary formalities as
regards to arrange for an interview and trade test sign all necessary documents
and employment contacts required by the laws of Nepal, to arrange for
passports and for visa endorsement from the respective embassies and to
make arrangement for the workers passage to the country of employment.

Inter Party Agreement (Agency Agreement) :

Inter party Agreement between Employer and Blue Sky International Pvt. Ltd.

Employment agreement:

Address to Blue Sky International Pvt. Ltd., should executive an Employment
Agreement between themselves stating fully and precisely the terms and
conditions regarding demand and supply of manpower from Nepal. This
agreement must be signed by both parties towards acceptance of stated terms
to execution of the recruitment procedure.

Guarantee Letter:

Guarantee on behalf the employer company stating that the worker will be
working in the employing country only. This letter must be attested by the
Embassy of Nepal.
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Bahrain

1. Demand Letter
2. Power of Attorney
3. Agency Agreement

(Above mentioned 3 (Three) documents must be prepared in the concerned company letter head duly
signed by the authorized person affixed with company stamp and must be attested by Chamber of
Commerce and Ministry of Foreign Affairs, Bahrain)

4, Employment Contract

5. Guarantee Letter
(Above mentioned 2 {Two) documents must be prepared in the concerned company letterhead duly

signed by the authorized person affixed with company stamp

Kuwait

1. Demand Letter
2. Power of Attorney
3. Agency Agreement

{(Above mentioned 3 (Three) documents must be prepared in the concerned company letter head duly
signed by the authorized person affixed with company stamp and must be attested by Chamber of

Commerce, Ministry of Foreign Affairs & Nepal Embassy, Riyadh).
4, Employment Contract
5. Guarantee Letter

{(Above mentioned 2 {Two) documents must be prepared in the concerned company letterhead duly
signed by the authorized person affixed with company stamp).

Oman

1. Demand Letter
2. Power of Attorney
3. Agency Agreement

(Above mentioned 3 (Three) documents must be prepared in the concerned company letter head duly
signed by the authorized person affixed with company stamp and must be attested by Chamber of
Commerce and Ministry of Foreign Affairs, Oman)

4. Employment Contract

5. Guarantee Letter

(Above mentioned 2 {Two) documents must be prepared in the concerned company letterhead duly
signed by the authorized person affixed with company stamp).




Notice of Ministry of
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6‘
Volume 62, Number 42, Nepal Gazeg»{éop?’i/gestwfé@@‘cz§9/10/8 BS (2013-1-21)

Exercising the conferred by clause 23 of Foreign Employment Act 2064 by Government of Nepal ,

our

Government 6?%@\?)%‘]“

Notice of Ministry of Labour and Employment

minimum

salary of the worker going to work in Oman are as prescribed as follows : This notice has been published for
acknowledgement of public subject to come into force after seven days from the date of publication of notice.

S.N.

of Worker

1 unskilled

Classification

Minimum Salary ‘

Minimum Eighty
Omani Riyal per
month

Allowance

Food, accommodation, medical

treatment, accidental insurance,
travel expense to go to work and
return and other expenses to be
borne by employer as per Labour
Law of Oman.

Remark

Free food or Minimum
Twenty Omani Riyal for Food
allowance per month

2 semi-skilled

Minimum One
Hundred Omani
Riyal per month

Food, accommodation, medical
treatment, accidental insurance,
travel expense to go to work and
return and other expenses to be
borne by employer as per Labour
Law of Oman.

Free food or Minimum
Twenty Omani Riyal for Food
allowance per month

3 skilled

Minimum One
Hundred and
twenty Omani
Riyal per month

Food, accommodation, medical
treatment, accidental insurance,
travel expense to go to work and
return and other expenses to be
borne by employer as per Labour
Law of Qatar.

Free food or Minimum
Twenty Omani Riyal for Food
allowance per month

High skilled/
Professional

Minimum Five
Hundred Omani
Riyal per month

Food, accommodation, medical
treatment, accidental insurance,
travel expense to go to work and
return and other expenses to be
borne by employer as per Labour
Law of Qatar

Free food or Minimum
Twenty Omani Riyal for Food
allowance per month

Notice of Ministry of Labour and transport Management published in volume 6, N
dated 2067/1/27 BS (2010-5-10) has been repealed.
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Suresh Man Shrestha
Secretary, Government of Nepal
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The National Agricultural iy

Development Cnmpnny
Saudi Share Stock Co.
Paidup Capital 600,000,000 S.R,
C.R. 18792

CERTIFICATE OF APPRECIATION

The National Agricultural Development Co. (NADEC)
Would like to present this Certificate of Appreciation to

Blue Sky International Pvt. Ltd.

For an outstanding performance in supplying us a huge pool of pre selected
candidates. They have surpassed our expectations in terms of the level of
professionalism & the time of responsiveness, the quality & the caliber of the
candidates they have sourced for us was remarkable.

Our best wishes to the entire Blue Sky Family for their continuous success & prosperity.
Given at The National Agricultural Development Co. (NADEC) Head Office, Riyadh
Saudi Arabia this 26" day of June 2010.

Abdulrahman Alnashmi
HR General Manager

LA SRR A CE VAT S SELLAR IS 1T R 8 SN+ (F SV BN b0 | RSN S S PR [ S < A {

Kingdom of Saudi Arabia, Rivadh, Head Office: Tel.; 4040000, Fax: 4055522 - P.Oox 2557 Riyadh | 1461- E-mail: info@nadec.com.sa

“OUR VISION YOUR SECURE FUTURE"
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OUR VISION
YOUR SECURE FUTURE

OUR VISION

To be the preferred name in human
resources and work force recruitment
services in the region, on account of our
reliable, sincere, quality and value for
MONEY Services.

OUR MISSION

To practice high standards of efficien-
cy in every project we undertake,
executing it with hard work, sincerity
and professionalism.

WHY NEPALESE?

The Nepalese work force are rated high
for capability of both their skill and
capacity for hardworking and dedica-
tion to the job even with low cost in terms
of salary and transportation. In addition,
Nepalese are renowned to work in
extreme climatic conditions. Over the
past years, an increasing number of
employment generating organizations
from the Middle East, Asian sub-continent
and recently European countries have
shown interest in hiring more work force
than original manpower supply from
Nepal.

BLUE SKY INTERNATIONAL

PVT. LTD.

ABOUT US

Blue Sky International is an indigenous man-
power recruitment agency constituted to
provide manpower engineering and technical
consultancy services to the industries world-
wide. It is our pleasure to infroduce ourselves as
a manpower recruitment company with com-
mendable international exposure. Blue Sky s
always keen on satisfying our valued clients by
providing them with the suitable candidates as
per their requirement.

FACTS & FIGURES

Established and been in business since
2002.

Leading recruitment agency having its
own state-of-the-art training facility.

ISO 9001:2015 (Quality Management
System) certified.

Worldwide placement of over 100,000
candidates completed successfully.

On site representative support & guid-
ance available upon request.

License No.: 266/058/059
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e Documentation
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Pre-screening

e Embassy Approval e Job Portals

s Tests
e Statutory Authorities

Approval

e Newsapaper Ads

OUR USP

Stringent Process at every step for
Quality Adherence

Qualified and dedicated team of
domain experts

One Stop Solution
(Exclusive Head Hunt - Sourcing,
Training, Medical, Orientation, Travel
and Deployment)

Timely Delivery

International Level, spacious and well
equipped Training Centre

= BLUE SKY
4

INTERNATIONAL PVT. LTD.

Maharjgunj-04, Chundevi, Gairi Marg
P.O. Box 19346, Kathmandu, Nepal

+977-1-4721633 UE +977-1-4721888
info@blueskyint.com.np

www.blueskyint.com.np

Technical Trade

Reference Checks

Client Interviews

CMD PROFILE

Documentation e Orientaiton

e Visa Processing

e Immigration &
Departure Formalities
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Having prior experience of more than

25 years in Manpower Recruitment, Mr.

Prem Bahadur Katuwal started the

company in 2002 with a vision to excel in

offering professional service and support.

By virtue of his dedication and outstanding

management skills, the Company has made a

name in the field of Manpower Recruitment. Blue Sky Infernational
Pvt. Lid. has today emerged as one of the most reputed and
leading Agency in Nepal certified by Nepal Government, Ministry
of Labour, Department of Foreign Employment under Registration
License No. 266/058/059.

Unemployment ratio has always posed a threat to the fragile economy
of Nepal; realization of the importance of being a part of solving the
ratio of unemployment led Mr. Kafuwal to base the company on a
strong policy '‘Our Vision Your Secure Future’. He himself leads
campaigns related to foreign employment resulting to which he
played a leading role in holding a Job Expo in Dubai, United Arab
Emirates some years back. Mr. Katuwal, has also completed his term
of Chairman of Nepal Association Foreign Employment Agencies,
an umbrella organization of foreign employment entrepreneurs in
Nepal, from 2010 to 2012. He also rendered his services as a Special
Advisor to the Foreign Employment Promotion Board, a Government
body, in the same period and as an Advisor of Nepal Association of
Foreign Employment Agencies to play a key role in crucial moments.
Along with himself, Mr. Katuwal has a strong team of selected staff
having expertise knowledge in their respective fields for more than
15 years, who devote their ime and effort to produce the best they

can in order fo achieve our main objectives by providing the best
services to clients, which are the key partners in success of success.



BLUE SKY GROUP
OF
COMPANIES

Blue Sky Intemational Pvt. Ltd.

=V

Vijaya Travels & Tours Pvt. Ltd.

Universal Technical Institute

s

Salam Technical Services Pvi. Lid.

A
A

Barakali Traders Pvt. Ltd.

rey

Maridian Medical Center (P) Ltd.
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